
What you need to know about 
Labor’s Workplace Relations 
Agenda and transition bill

Outline
The Rudd Labor Government will make significant 
legislative changes to effect its plan for a new 
workplace relations system. As a first step the Labor 
Government is introducing a Transition Bill that will 
govern the implementation of Labor’s workplace 
policy, including transitional arrangements for 
individual employment agreements.

Sydney
Thursday  
21 February 2008

7.30am	R egistration 
8.00am	S eminar

Level 36, Grosvenor Place 
225 George Street 
Sydney

Please click here  
to RSVP

For enquiries 
contact Suzanna Allan 
T	 61 2 9258 6181 
E	 sydney.events 
	 @blakedawson.com

Perth
Tuesday 
26 February 2008

8.00am	R egistration 
8.30am	S eminar

Level 32, Exchange Plaza 
2 The Esplanade 
Perth

Please click here  
to RSVP

For enquiries 
contact Carlene Walker 
T	 61 8 9366 8700 
E	 perth.events 
	 @blakedawson.com

Melbourne
Wednesday  
27 February 2008

7.30am	R egistration 
8.00am	S eminar

Level 39 
101 Collins Street 
Melbourne

Please click here   
to RSVP

For enquiries 
contact Vicky Kourtis  
T	 61 3 9679 3330 
E	 melbourne.events 
	 @blakedawson.com

Canberra
Thursday  
28 February 2008

8.00am	R egistration 
8.30am	S eminar

Level 11 
12 Moore Street 
Canberra

Please click here  
to RSVP

For enquiries 
contact Jasmine Robinson 
T	 61 2 6234 4045 
E	 canberra.events 
	 @blakedawson.com

Brisbane
Friday  
29 February 2008

7.30am	R egistration 
8.00am	S eminar

Level 36, Riverside Centre 
123 Eagle Street 
Brisbane

Please click here  
to RSVP

For enquiries 
contact Anne Gately 
T	 61 7 3259 7181 
E	 brisbane.events 
	 @blakedawson.com

The program will run for one hour. Attendees will be eligible to receive 1 CPD point. A light breakfast will be served.

Join Blake Dawson for a panel discussion to be hosted shortly after the Transition Bill 
is tabled. During the session we will consider the main issues that arise from the 
Transition Bill and the impact of the intended workplace laws that employers need to 
consider, including:

workplace relations and people strategies

existing industrial instruments and workplace agreements

new workplace agreements

implementing workplace change programs and restructuring.
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